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1. Introduction:  

 Reminiscence about the age-old deep-rooted sacred principles is still applicable to our lives, and so to leadership 

development too. The modern digital age and the fourth industrial era are redefining the thought process of the people, 

and leaders are no exception. The digital age that is not so familiar to the majority of the crowd, and the skill set that 

cannot be aped up by many is now the deciding factor for success and failure.  Every economy across continents, big or 

small, capitalist, socialist, or mixed economy is dictated by the principles of making surplus wealth.  The traditional 

"isms" like Marxism, Socialism, Capitalism, and laissez-faire have gone past now part of history, now it is all about 

crony capitalism, which includes plug and play and wipes and rearranges as per requirements.  Consumerism dictates 

tastes, preferences, and spending power, which again encroaches on the way people spend or save their money. Hence 

leadership too, which is decided by the democracy in most of the countries are no more on the age-old principles of 

"divine leadership" but purely on the principles of "situational leadership".  While this article is not to dig or shoot on 

the flaws that evolved over the years, the new normal is almost now signed with people of all occupations, and hence 

the leaders have changed their outlook towards their life.  The little flip side on their part is now visible owing to 

powerful social media through digital devices, that is seamlessly connected and streamed out instantly, that keeps the 

check on almost everything and everyone.  Hence in leadership positions in any organisation the primary school or 

health centre to the Prime minister of a country, the leadership is no longer decided on the designations or titles; it is 

purely on the personal charm, and the ability to run through the heart of the people, but not without facing challenges. 

 

2. Objectives of the study : 

 To recollect and reinvigorate the leadership thought process for further leadership skills. 

 To triangulate various important age-old stimulating through-provoking sacred verses that can motivate 

modern leaders. 

 To infuse positivity for leaders that improve their outlook towards life. 

Abstract:    Memories are too short for humans so are the sacred principles of life taught to us.  Leaders are no 

exception, and at times they forget even where their roots were from, and what were their principles and policies 

that brought them to the position of leadership.  Sacred principles have always been a little subjective, and 

mystical at times and that is why this article tries to explore, how and why sacred principles in this digital age are 

disappearing for one reason or another.  So an exegetic approach of certain ethical policies taught to leaders in 

their education is now explored as to how hermeneutically training developing leaders on those sacred principles 

can help the leaders grow with it, to enable them to a morally and ethically stronger people than they were.  

Modern-day training gives them skills of various kinds, but is it enhancing the quality of leadership in ethical and 

moral means is a big question that is difficult to answer, and hence this exegetic approach of those perceived 

hermeneutic approaches is compared to the ordinary management approach to learn, what better differences can 

biblical sacred quotes can make leaders evolve from inside. This research article with the exegetic method tries 

to explore possible sacred verses from the Holy Bible that transform the thought process in a leader to very high 

and intense positivity that promotes positive and spiritual leadership that a leader in the modern era requires. 
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3. The findings of the study gather experiential learning from various leaders who found their qualities 

improvised by imbibing biblical quotes and verses. 

 

A real leader is a real servant.  

The sacred verses (Courtesy/Ref: John 13:13-17), state that “you call me “Teacher' and 'Lord', and rightly so, for that is 

what I am.  Now that I, your Lord and Teacher, have washed your feet, you should be one another's feet. I have set you 

an example that you should do as I have done for you.  Very truly I tell you, no servant is greater than his master, nor is 

a messenger greater than the one who sent him. Now that you know these things, you will be blessed if you do them. 

A leader should remember that he should not be delegating himself from the most humbling experiences. 

A leader need not ask his followers to humble themselves, it has to be from within, and any leader for that matter, like 

what Lord Jesus Christ, as the last lesson, was willing to wash the disciple's feet during their last meal.  It was not a 

symbolic gesture, but rather a service that needed to be performed like a servant would do.  Hence lord Jesus tells to 

everyone including the people in leadership positions, that no leader shall think or no job, task, or act of service is 

beneath you (is lesser than the leader), and that good leaders delegate so that the leaders do not delegate himself out of 

the most humble experiences of servant leadership. 

Leadership is all about watching self and others. 

The leaders need to keep watch on themselves and others, to keep up to date on the challenges ahead for them.  Like the 

sacred verses (Courtesy /Ref: Acts 20:28), be the shepherds of the church of God, which he bought with his blood. 

The leaders need to have confidence in the future 

Every leader must be very optimistic about the future, like the sacred verses that stress the importance of self-confidence 

in the future as said (Courtesy/Ref: Romans 8:28), "and we know that in all things God works for the good of those who 

love him, who have been called according to his purpose.  The leaders need to remember that, "perseverance is naturally 

tied to the part of the belief that almighty's presence in the work alongside us is the biggest of the levels of self-confidence 

that happen in the future.  Let us exegetically analyse some of the conceptual verses that are more to demand from the 

verses that are state-of-the-art applicable, but forgotten in the real practice of the same. 

 

 Hermeneutic approach: Security is a feeling and a leader needs to work hard to get the feeling. 

o Courtesy/Ref: Romans 8:31, that any person including leaders will have to get the blessing of almighty 

to get the feeling of security, and not from without the blessing. The rejections will be part of the 

leader's life, and he needs to make sure that he is on the right track This can happen only when he does 

not forget, that he is hand-holding. 

          
Fig 1: Hermeneutics Process of Incremental Confidence in Almighty with Prayers to get Almighty’s Hands: 

Source: Conceptual Diagram by Author Prof Dr C.Karthikeyan 

 

General Management training of leaders using another approach:  A leader security is based on a few areas: 

o Healthy working capital for the flow of money 

o Insurance  
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o Branding 

o Market share 

o Political influence 

o Media influence 

o Popularity etc 

All the above are ephemeral in the world, and all the above can vanish in a moment, and a leader will go shattering 

since he is not practising willpower and strengthening inside, whereas starts depending on the ephemeral issues. 

              
Fig 2: Normal Training Approaches from Corporates: Source: Conceptual Diagram by Author Prof Dr 

C.Karthikeyan 

Hermeneutic Approach:  

Diligence is a god-given virtue, though can be practised, still requires the blessings of the almighty 

o Courtesy/Ref: Romans 12:3-8 states that any leader requires diligence as a natural quality inside, 

without which it will be very difficult for the leader to continue for long. 

o A leader shall exercise diligence always, and should never consider him/herself as too great as others, 

but rather as a part of the entire team. He needs to exercise faith in the almighty to get a hand holding 

on the judgements he has to have while exercising diligence. 

o The leader needs to understand with diligence that all human beings can come into one team, but still, 

they belong to different graces inside themselves. 

o If the leader is gifted to prophesy, he should profess. 

o If the leader is gifted to serve, he should serve. 

o If the leader is gifted to teach, he should teach. 

o If the leader is gifted to lead, he should lead 

o Hence diligence is a virtue gifted by god, and he as a part of the organisational structure needs to 

recognise that he is supposed to equip and empower others to bring in more and more of their gifts, 

and doing so shall make him more diligent. 

 

The passage from Romans 12:3-8 provides profound insights into the qualities and responsibilities of a leader. At its 

core, it emphasizes the necessity of diligence as an intrinsic quality for effective leadership. This diligence is not merely 

a result of personal striving but is depicted as a divine virtue, a gift from God. The leader is called to exercise this 

diligence consistently, remaining humble and recognizing their role as part of a larger team. The importance of faith is 

underscored, suggesting that reliance on a higher power is crucial for making sound judgments while diligently pursuing 

leadership responsibilities. A key aspect highlighted is the diverse nature of individuals within a team. Despite belonging 

to the same group, people possess unique graces and gifts. The leader, with diligence, must acknowledge and understand 

this diversity, recognizing that each team member brings distinct qualities to the collective effort. The passage further 

elaborates on the idea that leaders should utilize their specific gifts. Whether it is the gift of prophecy, service, teaching, 

or leadership, individuals are called to exercise these talents for the benefit of the team and its goals. This emphasizes 

the importance of self-awareness and a leader's ability to align their strengths with the needs of the team. 
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 Importantly, the leader is not meant to hoard their gifts but is encouraged to empower others to contribute their 

unique abilities. This collaborative approach, where each team member's gifts are acknowledged and utilized, leads to 

a more diligent and effective organizational structure. Diligence is a divine virtue, and a leader's recognition of this 

virtue is essential for successful leadership. The leader's humility, understanding of diversity, utilization of personal 

gifts, and empowerment of others contribute to the cultivation of diligence within the organizational framework. 

 

In applying the principles outlined in Romans 12:3-8 to real-life leadership scenarios, leaders can draw valuable insights 

to enhance their effectiveness and foster a positive organizational culture: 

i. Diligence as a Divine Virtue: Leaders should view diligence not just as a personal quality but as a divine gift. 

This perspective can encourage leaders to approach their responsibilities with a sense of purpose and 

commitment, recognizing that their diligence is part of a broader divine plan for their leadership. 

ii. Humility and Team Collaboration: Leaders are advised to exercise diligence with humility, acknowledging that 

they are part of a team rather than placing themselves above others. By fostering a collaborative environment, 

leaders can tap into the diverse strengths of their team members, creating a more inclusive and effective working 

atmosphere. 

iii. Faith in Decision-Making: The passage suggests relying on faith in the decision-making process. Leaders can 

integrate their faith into their leadership style, seeking guidance and wisdom in challenging situations. This can 

contribute to a more grounded and principled approach to decision-making. 

iv. Understanding and Valuing Diversity: Recognizing that individuals within a team possess different graces and 

gifts, leaders should celebrate diversity. This understanding can lead to more effective delegation, allowing each 

team member to contribute according to their strengths, ultimately fostering a harmonious and high-performing 

team. 

v. Utilizing Personal Gifts: Leaders are encouraged to identify and use their unique gifts for the benefit of the 

team. This self-awareness enables leaders to play to their strengths, leading by example and inspiring others to 

do the same. It also sets the stage for a culture where everyone's individual talents are recognized and valued. 

vi. Empowering Others: Leaders are not only tasked with utilizing their own gifts but are called to empower and 

equip others to contribute their talents. This approach builds a sense of shared responsibility and encourages a 

culture of collaboration, where every team member feels valued and capable of making meaningful 

contributions. 

vii. Creating a Diligent Organizational Structure: By embracing and implementing these principles, leaders can 

contribute to the development of a diligent organizational structure. This structure is characterized by a shared 

commitment to excellence, a culture of continuous improvement, and a collective effort to achieve common 

goals. 

Incorporating these principles into real-life leadership practices can contribute to the development of leaders who are 

not only effective in achieving organizational objectives but also mindful of their role within a broader context of shared 

values and collaboration. 

               
Fig 3: Hermeneutics Process of Incremental Diligence in Leaders : Source: Conceptual Diagram by Author 

Prof Dr C.Karthikeyan 

 

 Other Approaches: diligence is for improving productivity 

o Work hard if you want to achieve something 

o Surprise others with your diligence 

o Do not waste time and learn to manage it 
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o Keep checking your working hour by hour of the day to improve diligence 

o Keep checking your organisational level to increase diligence 

o Check your excuses 

o Check and keep away from less diligent people 

o Check your laziness of yours, but relax diligently 

o Take the initiative to increase your diligence 

o View time like money 

o Imagine what you do today will impact me 

o Determine the time that was to go 

o Have prudence in setting free time 

o Determine when you will be free 

o Be consistent with your dailies 

o Accomplish more tasks as planned 

o Determine the time for the tasks and finish them in a given time. 

 

In the pursuit of improving productivity, adopting a diligent mindset is crucial. Let's delve into an illustrious 

explanation of different approaches aimed at fostering diligence: 

i. Work Ethic: 

a. Embrace the philosophy that hard work is a prerequisite for achieving your goals. 

b. Understand that consistent effort over time is a key driver of success. 

ii. Surprising Diligence: 

a. Use your diligence as a surprise element, catching others off guard with your unwavering 

commitment. 

b. Cultivate a reputation for being consistently dedicated to your work. 

iii. Time Management: 

a. Recognize the value of time and avoid wasting it. 

b. Learn effective time management skills to maximize productivity. 

iv. Hourly Reflection: 

a. Periodically assess your work throughout the day, identifying areas for improvement in 

diligence. 

b. Adjust your approach based on hourly reflections to optimize productivity. 

v. Organizational Awareness: 

a. Regularly evaluate your organizational position and strive to elevate it through diligence. 

b. Align your efforts with organizational goals to enhance overall efficiency. 

vi. Excuse Examination: 

a. Scrutinize and eliminate excuses that may hinder your diligence. 

b. Take responsibility for your actions and avoid rationalizing setbacks. 

vii. Selecting Company: 

a. Surround yourself with diligent individuals to foster a culture of hard work. 

b. Minimize interaction with less diligent people who may impede your progress. 

viii. Combat Laziness: 

a. Be vigilant about your own tendencies towards laziness. 

b. Cultivate a relaxed but diligent mindset, balancing rest with productivity. 

ix. Initiative-taking: 

a. Proactively take the initiative to increase your diligence. 

b. Seek out opportunities to challenge yourself and continually strive for improvement. 

x. Time Valuation: 

a. View time as a precious resource, akin to money. 

b. Invest your time wisely in activities that contribute to your long-term goals. 

xi. Impactful Actions: 

a. Consider the ripple effect of your actions on others and your future self. 

b. Imagine that what you do today has a direct impact on your future success. 

xii. Temporal Planning: 

a. Determine the optimal times for specific tasks based on your energy levels and priorities. 

b. Schedule and allocate time efficiently to ensure tasks are completed promptly. 
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xiii. Free Time Prudence: 

a. Exercise prudence in setting aside free time. 

b. Strike a balance between leisure and work, ensuring that breaks contribute positively to 

overall productivity. 

xiv. Consistency in Routine: 

a. Establish and adhere to a consistent daily routine. 

b. Regularity fosters discipline and enhances overall diligence. 

xv. Task Accomplishment: 

a. Set realistic goals and timelines for tasks. 

b. Strive to accomplish more tasks as planned, maintaining a high level of productivity. 

Incorporating these approaches into your daily life can create a holistic framework for enhancing diligence 

and, consequently, productivity. Consistent application of these principles will contribute to personal and 

professional growth. 

 

 
Fig 4: Management Training Approach to Improvise Diligence in Leaders: Source: Conceptual Diagram by 

Author Prof Dr C.Karthikeyan 

 

 

Hermeneutic Approach:  leaders should know the art of developing their physical, mental and psychological stamina 

 Courtesy/Ref: Galatians 6:9 states that, let us not become weary in doing good, for at the proper time we will 

reap a harvest if we do not give up. A hermeneutic approach to leadership emphasizes the art of developing 

physical, mental, and psychological stamina, acknowledging that leaders need to cultivate endurance and 

resilience. Drawing inspiration from Galatians 6:9, the verse encourages leaders not to grow weary in doing 

good, with the promise of reaping a harvest in due time. Leaders, adopting a positive mindset and seeking divine 

blessings, are urged to make long-term energy investments. It's emphasized that immediate results may not be 

forthcoming, and like planting seeds, organizational growth requires its own time. The leader is reminded not 

to expect overnight efficiency and productivity but to commit to the journey. Despite the draining nature of the 

leadership journey, leaders are cautioned against adopting untoward approaches or succumbing to the 

temptation of an autocratic, authority-driven style. Instead, the struggle is viewed as an opportunity to enhance 

positive thinking and cultivate a resilient outlook toward life, ensuring leaders remain steadfast in their 

commitment to growth without hastening change or resorting to shortcuts. 

 The leaders with a positive mind and thinking in terms of seeking blessings of the almighty shall make positive 

long-term energy investments. They need to keep in mind that they are not going to get immediate results. 

 Leaders need to realise that it will be draining to plant seeds, but when done with the hope that they will grow 

into something majestic, similarly a leader should be conscious that he should not expect that the organisation 

cannot become efficient and productive in a fortnight or overnight, but needs its own growth time. 

 Still, the leader needs to move on with a commitment to the journey. 

 The struggle for the leaders is not given by the almighty to get away or give up, nor should they adopt other 

untoward approaches, but should be able to utilise this part of life to increase their positive thinking and outlook 

towards life. 

 The leaders to overcome this difficulty should not get to become an autocratic, authority-driven style of 

leadership, or try to increase the rate of change. 
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Fig 5: Hermeneutics Process of Incremental Stamina to Think and Act in Leaders: Source: Conceptual Diagram by 

Author Prof Dr C.Karthikeyan 

 

Other Approaches: increasing physical, mental and psychological stamina is for improving productivity. Most of the 

prominent management techniques that come with training in leadership development are; 

 Enhancing emotional stability: maintaining the capacity to keep the objective intact and to make good 

decisions. 

 Increasing your emotional capacity- to deliver consistent performance 

 Perspective; leaders need to learn to keep their troubles under their belt to accomplish what they want. 

 Being ready to change at all times and improve flexibility 

 Practising detached attachment- to get through the setbacks and come out even stronger. 

 Focusing on what can be controlled 

 Keeping up and increasing the strength under stress 

 Maintaining resilience and preparing for the challenge 

 Keeping the right attitude towards setbacks 

 Validating self, by keeping patience and control on self. 

 Learning the art of not complaining about matters that cannot be controlled. 

 Keeping up the endurance to tackle failure and staying positive, with an unwavering mind. 

 Keeping self-contentment intact. 

 Never give up under any circumstances. 

 Strengthening the inner compass, with uncompromising standards. 

              
Fig 6: General Management Training in the Leaders for Psychological Stamina: Source: Conceptual Diagram 

by Author Prof Dr C.Karthikeyan 

 

By all of the above many of the management, methods are used as stimulation or even as training to improve the qualities 

as well as the stamina of the leaders and to enable the leaders to evolve as strong persons. The method is trying to 

advocate practice while the hermeneutic approach insists on the imbibing of good habits and pruning the bad habits to 

make way for things to happen. 
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Hermeneutic approach: leaders who can equip themselves with the blessing and faith in the almighty can become mature 

enough to handle any situation. 

 Courtesy/Ref: Ephesians 4:11-13, states that the feeling of the presence of the almighty, gave the 

apostles, the prophets, the evangelists, the pastors and teachers, to equip his people for works of service, 

so that the body of the Christ may be built up until we all reach unity in the faith and the knowledge of 

the son of god and become mature, attaining to the whole measure of the fullness of Christ. 

 

The provided lines draw a parallel between the biblical concept outlined in Ephesians 4:11-13 and the principles of 

effective leadership in organizational settings. The biblical reference suggests that divine presence bestowed various 

roles upon individuals, such as apostles, prophets, evangelists, pastors, and teachers, to equip people for service, 

fostering unity and maturity in the body of Christ. This is translated into the leadership context, emphasizing the need 

for leaders to cultivate maturity within their organizations, encouraging individuals to express happiness and collaborate 

in overcoming challenges. Leaders are advised against imposing an artificial hierarchical structure and are encouraged 

to embody humility, understanding that true power comes from equipping others. The call for harmony and leading 

from the front underscores the importance of a collaborative approach. Democracy, in this interpretation, refers to 

inclusivity and empowerment, where new believers can actively serve when leaders foster an environment that 

encourages taking blessings and moving forward collectively. Trust is a key element, as leaders are urged to instill the 

belief that the team's purpose aligns with a higher directive, and leading with conviction reinforces this shared mission. 

Ultimately, the leader's belief in their ability to serve becomes a guiding principle for serving both the community and 

the organization effectively. 

 

 Leaders should make their organisations mature enough to keep their fellow men realising and express 

their happiness as well as join hands to pull together the challenges in the same line. 

 A leader should not create an artificial hierarchical system to make a top-down authoritative line, 

whereas they shall be practising humbleness to get themselves equipped to be more powerful. 

 The leader needs to work on the harmony of everyone to keep moving towards the challenges put on 

the team, and he shall convincingly lead from the front. 

 The new believers shall begin to serve well when a leader creates democracy by equipping his fellow 

men to keep taking the blessings of the lord and handhold him to carry forward. 

 The leader shall entrust in the minds of his followers, that the entire team is sheered for good by the 

almighty, and that he has been directed to lead from the front. 

 His belief that he can serve the best is the best way to serve very well to the community and the 

organisation. 

 
Fig 7: Hermeneutics Process of Incremental Confidence in Almighty with Prayers to get Almighty’s Hands: Source: 

Conceptual Diagram by Author Prof Dr C.Karthikeyan 

 

Other training approaches: Any good leader's ambition should not be for self-gain rather should be for the contribution 

of strength and willpower for their gain. Many approaches equip leaders with the following effective ways: 

 Leaders shall spend their time more or increase their informal time. 

 Despite contradictions, the leaders shall make efforts to be purposeful. 

 Leaders shall be spontaneous and as per the situation need to laugh and be easy to the employees 

 The lessons that are learned shall be done in subtle ways too. 

 The leader shall equip the team members and make them work accordingly. 
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 The leader shall encourage the personal growth of the team. 

 Creation of time away from work, sabbaticals, conference time etc 

 The leader shall encourage freedom by giving the team members freedom for such pursuits. 

 Leaders should train the members to make time sacrifices for the good of the organisation. 

 Leaders shall make their team get exposed to tough competitions to make them better. 

 Shall make structured gatherings. 

 Making weekly worship apart from the monthly get-together. 

 Planning leadership training for the team 

 Implementing skill development as a culture. 

 

The leadership philosophy outlined here advocates a dynamic and multifaceted approach, emphasizing the importance 

of leaders investing time, both formally and informally, with their teams. The leaders are encouraged to be purposeful 

in their actions, navigating contradictions while fostering spontaneity and a lighthearted atmosphere when appropriate. 

Lessons are to be imparted subtly, and the leader is tasked with equipping and encouraging the personal growth of team 

members. The creation of opportunities for time away from work, such as sabbaticals and conferences, is promoted, 

along with granting freedom for personal pursuits. Leaders are expected to instil a culture of time sacrifices for the 

greater good, expose teams to tough competitions for growth, and foster structured gatherings, including regular worship 

and monthly get-togethers. Additionally, the emphasis is placed on planning leadership training and implementing skill 

development as integral aspects of the organizational culture. This comprehensive approach aims to cultivate a thriving 

and empowered team, promoting both professional and personal growth within the organizational framework. 

 

 
 

Fig8: Management Training for Leaders for Developing Ambition: Source: Conceptual Diagram by Author 

Prof Dr C.Karthikeyan 

 

Hermeneutic approach; true leaders never are ambitious to get their gain. 

 Courtesy/Ref: (Philippians 2:3), of the sacred literature states that “do nothing out of selfish ambition or 

vain conceit, rather, in humility value others above yourselves”. 

 

Drawing inspiration from Philippians 2:3 in sacred literature, leaders are advised to eschew actions driven by selfish 

ambition or vain conceit, prioritizing humility and valuing others above themselves. Focused on their goals, leaders 

should extend invitations to the divine for blessings, seeking guidance to overcome challenges. To avoid self-

aggrandizement, leaders are encouraged to rely on inner strength and regular prayers. The essence of leadership lies in 

dedicated service to others, acknowledging that the role is fundamentally one of serving. Leaders must steer clear of 

pitfalls such as greed and empty ambitions that contradict positivity and professional integrity, ensuring respect for the 

emotions of fellow team members. Embracing humility in service for the well-being of others is deemed virtuous, 

automatically enhancing leadership abilities. 

 

 The leaders need to keep their eyes on their goal. 

 While keeping the eye on the goal the leaders shall invite the almighty to bless with his worship to enable the 

leader to come out of negatives. 

 Leaders to avoid self-aggrandizement with the willpower to wriggle out with the help of regular prayers. 

 Leaders shall think that leadership is only for serving others. 
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 Leaders should avert posturing greediness and empty ambitions that are not harmonious with their positivity, 

and the profession. 

 Avoid leadership pitfalls to value the fellow member’s feelings. 

 Serving with humility for the welfare of fellow beings is godliness, and the leadership ability automatically 

improves. 

               
Fig 9: Hermeneutics Process of Incremental Ambition in leaders when sacred principles are used in training: Source: 

Conceptual Diagram by Author Prof Dr C.Karthikeyan 

 

Other Training Approaches: a very important internal quality that improves a leader's chances of evolving as a strong 

leader. 

 Ambitious leader pushes their performance to the next level. 

 Ambitious leaders bring results. 

 Being ambitious will make you attain higher levels of education and income. 

 Ambitious people are satisfied with life. 

 The leaders need to remember that the greatest of achievements are the products or accidents of their ambition. 

 The ultimate ambition of the leader should be healthy. 

 Ambition can bring great results. 

 Ambitious people set goals and do not brood on them. 

 Ambitious people are always self-motivated to move forward. 

 An ambitious leader should be willing to take risks 

 Ambitious leaders will act with purpose by themselves. 

 Ambitious leaders become innovative change-makers. 

 Ambitious leaders allow room for themselves to explore. 

 Ambitious leaders allow them to be exposed to new ways of thinking. 

 Ambitious leaders get away from the group to keep up their individuality. 

 Ambitious leaders become resourceful 

 Ambitious leaders are focused all the time. 

 Ambitious leaders never compete with other people but will compete with themselves. 

 Ambitious leaders surround themselves with other ambitious people. 

Ambitious 
and Goal 
OrientedL

Selflessness

Humility

Value others

Keeping Eyes on 
the Goal

Avoid Self-
aggrandizement

Attitude to serve 
others

Harmonious to 
Positivity

Professionalism

Prayers 
and 

Meditation

Blessings 
of 

Almighty



INTERNATIONAL JOURNAL FOR INNOVATIVE RESEARCH IN MULTIDISCIPLINARY FIELD          
ISSN(O): 2455-0620                                                      [ Impact Factor: 9.47 ]          
Monthly, Peer-Reviewed, Refereed, Indexed Journal with  IC Value : 86.87         
Volume - 10,  Issue - 2,  February -  2024             
 

 

Available online on – WWW.IJIRMF.COM Page 73 

                  
 

Fig 10: General Management Approach for Incremental Leaders Ambition: Source: Conceptual Diagram by Author 

Prof Dr C.Karthikeyan 

Hermeneutic approach: good and stable leaders are always content with what they get in every situation and focus. 

 (Courtesy/Ref: Philippians 4:12-13), states that the leaders to be content shall hermeneutically be 

trained as per the biblical phrase, "I know what it is to be in need, and I know what is to have plenty. I 

have learned the secret of being content in any and every situation, whether well-fed or hungry, 

whether living in plenty or want. I can do all this through him who gives me strength". 

 

The hermeneutic approach, as exemplified by the wisdom in Philippians 4:12-13, serves as a guiding principle for 

cultivating effective and stable leadership. Drawing from this biblical passage, leaders are encouraged to undergo 

hermeneutic training that facilitates an understanding of the profound message: the secret to contentment in any 

circumstance lies in recognizing one's ability to endure challenges and relish abundance with equanimity. This 

philosophy is applicable to leadership in various contexts, emphasizing the importance of embracing situations with a 

positive mindset. Leaders who adopt this hermeneutic perspective are not only resilient in the face of adversity but 

also capable of maintaining a steady focus on their goals. Grounded in the belief that inner strength is derived from a 

higher power, this approach encourages leaders to navigate the complexities of their roles with gratitude, humility, and 

a sense of purpose, ultimately contributing to their success and the well-being of those they lead. 

 

 A leader shall be content with the quality of work he does and the accomplishments of the goal. 

 A leader shall balance the pain and pleasure so that he does not lose the essentials of the work. 

 The leaders shall work keeping their faith for the result in the almighty will consequentially become 

the person who pleases god. 

 The leaders shall think that they increase the pleasure of god when they do their duty with utmost 

dedication. 

 The leaders should always remember that their real contentment should be felt only when the leaders 

start serving well and avoid judging success by looking at others' situations. 

                 
Fig 11: Hermeneutics Process of Incremental self-content in leaders with sacred principles applied in training: Source: 

Conceptual Diagram by Author Prof Dr C.Karthikeyan 
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Other training approaches: The leader's contentment shall increase with the following training approaches. 

 Leadership contentment comes in the long run, and the leader needs to be motivated always. 

 Leaders need to get inspired and should visualise their goals. 

 Leaders should always think of the rest of the team. 

 Leaders need to remove negatives from themselves. 

 Leaders need to recruit positive people and avoid unhealthy relationships to be contented. 

 Leaders need to appeal to values to keep their team intact. 

 Leaders need to reward their team even for small achievements. 

 Leaders need to trust and delegate  

 Leaders need to get their team involved in the regular tasks 

 Leaders need to be transparent 

 Leaders need to be open about their problems 

 Leaders need to congratulate the students and reward the entire team. 

 Leaders shall develop the potential of their team. 

 Leaders need to demand work of quality and keep away from mediocrity.  

 A leader needs to ask his men what motivates them. 

 Leaders need not be afraid to take risks. 

 Leaders need to finish what they start. 

 Leaders should never give up. 

              
Fig 12: General Management Approach for Self Contentment in Leaders: Source: Conceptual Diagram by 

Author Prof Dr C.Karthikeyan 

 

The above approaches are believed to elevate the levels of contentment if followed, while the hermeneutic approach 

advocates a very supernatural process. 

Hermeneutic Approach: Hope is the biggest moral strength, and when hope is tied with god's faithfulness, the confidence 

and self-esteem of a leader are high. 

 (Courtesy/Ref: Thessalonians 5:24) states that the one who calls you is faithful, and he will do it. 

 

The Hermeneutic Approach is a method of interpreting texts, especially religious texts, to uncover their deeper meaning 

and relevance to contemporary life. In this context, the Hermeneutic Approach is applied to the statement that "Hope is 

the biggest moral strength, and when hope is tied with God's faithfulness, the confidence and self-esteem of a leader are 

high," concerning Thessalonians 5:24. 

Here's a detailed explanation of the application part: 

i. Leadership and Hope: 

a. Leaders are encouraged to embrace hope as a fundamental moral strength. Hope involves 

an optimistic outlook on the future and a belief that positive outcomes are possible. 

b. The application emphasizes that leaders should actively cultivate hope within themselves. 

This implies maintaining a positive mindset, even in challenging situations. 

ii. Tying Hope with God's Faithfulness: 

a. The application suggests connecting hope with God's faithfulness, as mentioned in 

Thessalonians 5:24. This biblical reference reinforces the idea that the source of hope is 

grounded in a divine and unwavering faithfulness. 
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iii. Confidence and Self-Esteem: 

a. The Hermeneutic Approach applied here posits that when leaders tie their hope with God's 

faithfulness, it significantly boosts their confidence and self-esteem. This linkage implies a 

sense of security and assurance derived from the belief in a higher power. 

iv. Constant Reminders and Freedom of Mind: 

a. Leaders are advised to continually remind themselves of their freedom, rooted in the 

hopeful anticipation of positive outcomes. This aspect highlights the psychological impact 

of hope in fostering a sense of liberation and autonomy. 

v. Impact on Decision-Making: 

a. Hope, as a moral element, is identified as a crucial factor in making life better, especially 

in the challenging role of leadership. The application suggests that hope enhances a leader's 

decision-making capacity. 

vi. Seeking Almighty Blessings: 

a. Leaders are encouraged to seek the blessings of the Almighty through good deeds. This 

involves integrating one's actions with a sense of moral responsibility and a commitment 

to goodness. 

vii. Incremental Faith and Self-Confidence: 

a. The application proposes a positive feedback loop: Seeking divine blessings leads to 

incremental faith in oneself. This increased faith, in turn, boosts hope, confidence, and self-

esteem. 

viii. Improved Decision-Making and Results: 

a. The interconnectedness of hope, faith, confidence, and self-esteem is portrayed as a 

pathway to improved decision-making. Good decisions are expected to yield positive 

results, forming a cycle of blessings. 

In summary, the Hermeneutic Approach applied to this context emphasizes the profound impact of hope, rooted in faith, 

on a leader's psychological well-being, decision-making capabilities, and overall effectiveness in their role. 

 

 The leaders should be full of hope, and instil confidence in themself and their actions. 

 The leaders need to constantly keep themselves reminded of the fact that they are free at the back of their minds 

since they are hopeful about a positive outcome. 

 Hope is one moral element that makes life better, when leading gets difficult. 

 The leaders who seek the almighty blessings at all times with their good deeds will have incremental faith in 

themselves, and the faith in self will increase hope, the hope will increase confidence, and self-confidence will 

improve decision-making capacity, and good decisions will fetch good results, and good results again bring in 

the blessing of almighty. 

 

         
Fig 13: Hermeneutics Process of Incremental Hope in Leaders: Source: Conceptual Diagram by Author Prof 

Dr C.Karthikeyan 
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Other training approaches: there are many other approaches by way of training and development to the leaders 

of the organisation, which try to bring the outcome in leaders to optimality in increasing their hope and self-

confidence, which is unlike the hermeneutic approach. Various training approaches speak about the following 

practices that leaders need to follow: 

 Being in the presence of fellow men guides them and makes their goals visible.  

 Being open and honest on the work at their best as possible. 

 Expressing optimism in their work, as well as, emphasize to keep up optimism. 

 Develop the ability to encourage and motivate. 

 Keeping the focus on the task intact. 

 Expression about the feelings that you value of their presence in the organisation. 

 Learning the art of investing time and money in the people. 

 Improving the leadership qualities to gain respect from fellow men. 

 Giving respect to fellow men and their ideas. 

 Showing a work ethic, and proving to your fellow men that you trust them and they trust you. 

 Not pushing too much of a workload on the employees. 

 Being consistent in all the work, including relationship 

 Being firm and admitting mistakes and ability to take back wrong decisions. 

 Open to seek new opinions and newer feedback. 

 Listening to the team members for their opinions. 

 Setting clear expectations 

 Being constructive in suggesting improvements. 

 Learning to increase the art of transparency 

 Consistency in encouragement. 

 Seeking out feedback. 

 
Fig 14: General Management Training for increasing hope in the leaders: Source: Conceptual Diagram by 

Author Prof Dr C.Karthikeyan 

 

Hermeneutic Approach:  The expectations of a leader are very huge from fellow men, Superiors, Departments, 

Customers, family, friends, and the entire country since the behaviour of the leader impacts all of them. 

 (Courtesy/Ref: 1 Timothy 3:2-7) that states that he must manage his own family well and see that his children 

obey him, and he must do so in a manner worthy of full respect( if anyone does not know how to manage his 

own family how can he take care of God's Church).  He must not be a recent convert, or he may become 

conceited and fall under the same judgment as the devil.  He must also have a good reputation with outsiders so 

that he will not fall into disgrace and the devil's trap". 
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 A leader is expected from a society that he/she first needs to be a considerate family person, faithful to his 

parents/wife/husband. 

 A leader needs to be temperate. 

 A leader needs to be self-controlled. 

 A leader needs to be respectable. 

 A leader needs to be hospitable. 

 A leader needs to be gentle and not quarrelsome 

 A leader should not be a lover of money. 

 A leader needs to take care of his own family first and see his children obey him. 

 A leader needs to be an expert to handle his family issues. 

 A leader needs to develop his reputation. 

Hence, the hermeneutic approach using the sacred verses tries to uphold their values with themselves first.  The bible's 

sacred verses insist leaders that demonstrate their capacity for leading by their example. The sacred verses emphasise 

the areas of the ability of the leader to stand to the expectations of the public. The other training approaches to make the 

leaders effective so that they stand to the expectations of various stakeholders are: 

 Leader’s clarity on the goals and challenges taken. 

 Allow the team to focus on what is important. 

 Clearly defining the destination at the end of the task. 

 Initiating the wakeup call 

 Bringing in challenging opportunities. 

 Increasing the involvement with taking suggestions to increase their engagement. 

 Keeping up the commitments until the goals are reached. 

 Keeping up the consistency and the leader needs to treat the people with respect. 

 Praising when the performance stands to the expected standards. 

 Respecting the teams and expression of honesty in the deeds. 

 Praising genuinely on the work done. 

 Keeping up timely and constructive feedback 

 Supporting the team. 

 Accepting failure when it happens and not blaming the team alone. 

 Keeping the team engaged at all times. 

Hermeneutic approach: the leader shall be self-disciplined at first, and the leadership automatically catches up, since 

both go hand-in-hand. 

 (Courtesy/Ref: 1 Timothy 4:8), states that “for physical training is of some value, but godliness has value for 

all things, holding promise for both the present life and the life to come. 

 The sacred verses depict that the leader needs to be self-disciplined to take care of themselves as well as his 

fellow men. 

 Leaders take care of physical health since a leader is not to run out of steam with his emotions and physical 

health. 

 Leaders will be ever stronger if their spiritual strength gets optimal. 

 Time is eternity and the leader needs to take care of the time. 

 Nothing in the world stops a leader from taking care of health, emotion or any other aspect but will the world 

move on? 

The hermeneutic approach upholds the sacred values with the instructions that the leaders are to take care of your 

physical health.  Any leader for that matter cannot afford to physically or emotionally rundown, simultaneously needs 

to keep up their mental alacrity with spiritual strengths. 

 Other training approaches to increase self-discipline in leaders; 

 Having an attitude of identifying the areas of improvement. 

 Clarity on the definition of the goals and expectations from the goals. 

 Putting up extra efforts and self-motivating actions to push self to meet goals. 

 Keeping track of the progress however small it is. 

 Celebrating the smallest of the achievements for accomplishing goals. 

 Learning and having a broad outlook towards life and work. 
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 Cultivating personal leadership developments to improve inner strength of self. 

 Having a vision and proceeding towards the vision. 

 Increasing self-discipline, and improvising the raw skill or talent to channel energy to improve the strengths. 

 Increasing spiritual strength with prayers and meditation. 

 Increasing the firmness towards keeping up the integrity in work. 

 Keeping up honesty to the best of the levels. 

 Opening up the communication channels to increase reciprocity. 

 Being kind and considerate 

 Increasing the legacy. 

 

Embracing a mindset focused on continual improvement is the key to personal and professional growth. It begins with 

a keen awareness of areas that warrant enhancement, a commitment to defining clear goals, and understanding the 

expectations tied to those goals. Going beyond the ordinary, it involves dedicating extra efforts and self-motivating 

actions to propel oneself towards the realization of these objectives. Progress, no matter how incremental, is diligently 

tracked, and each small achievement is celebrated, serving as a testament to the journey's success. An insatiable appetite 

for learning and a broad outlook on life and work form the foundation for sustained development. Personal leadership 

is cultivated, inner strength fortified, and a visionary approach is adopted to navigate the path towards long-term 

aspirations. Increasing self-discipline and honing raw skills transform energy into a powerful force for self-

improvement. Spiritual strength is nurtured through prayers and meditation, reinforcing a sense of purpose. Upholding 

integrity and honesty at the highest levels is non-negotiable, creating a solid foundation for success. Open 

communication channels foster reciprocity, kindness, and consideration, contributing to a harmonious and collaborative 

environment. This holistic approach not only improves individual capabilities but also enhances the legacy one leaves 

behind. 

 

4. Hermeneutic approach: Age has nothing to do with leadership. 
 

 (Courtesy /Ref: 1 Timothy 4:12), states that "don't let anyone look down on you because you are young, 

but set an example for the believers in speech, in conduct, in love, in faith and purity. 

 

Leadership is a concept rooted in influence rather than age, as emphasized by the notion that setting examples for others 

to follow is the essence of true leadership. The statement suggests that the impact and exemplariness of a leader can 

transcend the limitations of age, indicating that age should not be a determining factor in evaluating leadership potential. 

Young leaders, in particular, should be acknowledged and nurtured instead of being prematurely dismissed solely based 

on their age. The passage underscores the importance of possessing qualities such as setting a positive example and 

influencing others as fundamental attributes of effective leadership. Additionally, it advocates for leaders, regardless of 

age, to strive towards embodying these commendable qualities and, further, suggests that incorporating teachings from 

sacred texts can contribute to the development of a strong and virtuous character within a leader. In essence, the 

paragraph promotes a holistic understanding of leadership that prioritizes influence, example-setting, and virtue over 

age-related stereotypes. 

 

 Leadership is all about influence and nothing about age. 

 Anyone setting examples to be followed is the leader. 

 Age will disappear on the exemplariness of leader influence. 

 The young leaders are to be recognised and developed, and not to be dismissed just because they are 

young. 

 The above are the good qualities a leader should possess, and the leader shall try to exhibit them no 

matter whatever their age. 

 The sacred texts if imbibed shall develop strong character inside a leader. 

 

Other approaches of training: all the happenings surrounding our life are no event is perfectly designed yet shall be 

controlled to a certain extent to make it better. 

 

 Developing cognitive abilities, to keep up academic success. 

 Developing the natural intelligence in self, about the surroundings and the world growth. 
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 Understand deeper concepts. 

 Exploring different perspectives and alternatives. 

 Practising stillness in independent decision-making capabilities. 

 Developing as well as nurturing empathy. 

 Utilising resources for the benefit of all. 

 Increasing the technical expertise. 

 Embracing technology, and handling situations accordingly. 

 Encouraging curiosity and questioning, and improving creativity through unorthodox interventions as 

and when required. 

 Building the communicating abilities to get command of the language. 

 Motivating self with regular reading. 

 Practising team building and supporting the masses. 

 Improving the team with teamwork and extracurricular activities. 

 Motivation to negotiate rather than disagree. 

 Setting a good example at all times. 

 Keeping up the self-perseverance and encouraging that in others too. 

 

Hermeneutic Approach: faint-hearted persons can never have leadership abilities intact, nor can develop to the next 

higher levels. 

 

 (Courtesy/Ref: 2 Timothy 1:7), states that the spirit god gave us does not make us timid but gives us power, 

love and self-discipline. 

 Lord Jesus as a model of leadership is the best of the examples. 

 Courage inside any person or any leader gets high. 

 Leaders learn that they keep moving towards the goal no matter the hindrances hitting them. 

 He reposes faith that the almighty's blessing shall induce all courage so that nothing shall disgrace the leaders, 

and the leader shall set his face like a flint and can never be pulled down to shame. 

 Leadership abides in the power of love, and self-discipline and that is how a leader shall lean on the strength. 

Other approaches to training; how leaders shall improve their strong-heartedness are the following: 

 Leaders need to improve the courage to receive feedback whether positive or negative. 

 Improvising the feedback mechanisms. 

 Willingness to develop from failures. 

 Willingness to develop the courage of convictions. 

 Being clear on the values and sticking to those will improve their courage. 

 Letting go of even the best of the practices if it is not working well. 

 Letting the opportunity come by trying out new areas. 

 Having the courage to innovate. 

 Having the courage to admit mistakes 

 Being able to admit to mistakes and vulnerabilities is something all courageous leaders must be able to do.  

 Having the courage to embrace diversity in all facets. 

 Seeing diversity as an opportunity 

 Courage to step out of unproductive or unhelpful situations. 

 Recognise the self for productive interventions that keep them thriving alongside organisations. 

 

Hermeneutics approach: leadership excels when the leader keeps their eyes on the goal. 

 

 (Courtesy/Ref: 2Timothy 2:3-4), states that “join with me in suffering, like a good soldier of Christ Jesus, no 

one serving as a soldier gets entangled in civilian affairs, but rather tries to please his commanding officer- 2 

Timothy 2:3-4 

 Leaders need to be focused on the goal at all times. 

 Leaders need to invoke a combative sense in their men to fight the challenging circumstances. 

 Leaders shall not straddle two worlds. 
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 Leaders will not be torn by the conflicts of goals in front of them if they work towards the satisfaction of the 

lord christ who is the commanding officer of the world. 

 When the efforts are towards the achievement of goals, it automatically brings in the focus towards the growth 

of self-discipline too. 

 

Other suggested methods: a leader shall improve their skills of strategically fixing their targets, hence to attain the goal, 

with the following up-gradation of skill set. 

 

Other approaches to improve leadership skills: I often think about how successful companies like Shopify, HootSuite, 

and Airbnb stay focused. These companies are all made up of smart, creative, and passionate teams (which are made up 

of smart, creative, and passionate individuals) who share common goals. They effectively communicate, collaborate, 

and align on priorities, which leads to the creation of the products, and services that we use in our daily lives. 

“If you want to go fast, go alone. If you want to go far, go together.” 

 Leaders need to choose only those areas required for the task. 

 Leaders shall develop a to-do list, or priority list to keep their data intact and follow it up to complete the targets 

set. 

 Simplifying the priorities to achieve the goals set, and keeping very simple timelines like the Now, Next and 

Later. 

 Being stringent and a go-getter to get the deadlines met. 

 Being meticulous on the sub plans to avoid derailment from the goals. 

 Embracing the constraints, to fill the time specified for the completion. 

 Keeping a time-based dashboard and keeping the end state too. 

 Unit-based dash 

 Combination dash 

 Use meetings wisely and do not overdo them. 

 Setting hard time limits for the meetings. 

 Asking people to prepare in advance for the meetings. 

 Steering the entire team clearly towards meetings. 

 Getting the entire team focused 

 

Hermeneutics approach: good leaders never rest on their laurels. 

 

 Courtesy/Ref: (2 Timothy 2:15), states that do your best to present yourself to God as one approved worker who 

does not need to be ashamed and who correctly handles the word of truth. 

 Leaders need to do everything within their power to behave so that they never need to feel bad or ashamed about 

it. 

 Leaders can’t be casual about whether they get a day off from setting an example since he/she does not have an 

example and inspire others to follow the almighty. 

 Leaders need to consider that actions are to be perceived and received with consistency with all positivity in 

mind. 

 

Other approaches: leaders shall never excuse on the matter that they need to be vigilant and cannot rest on their laurels.  

The leaders need to keep in mind that, he is an agents and cannot take things lightly. 

 Leaders are to constantly review everything that is meant for reviewing the (procedures, systems and policies, 

and to always keep the anticipation of what is to be changed regularly. 

 Leaders need to keep involving the team in the position that is used in the process of identifying the areas of 

change. 

 Leaders need to build a culture of openness, and open-mindedness amongst the team. 

 Leaders need to improve on the ideas as to what and how things should be changed. 

 The need to change the status quo, while at the same time keep prompting the changes that are part of the key. 

 Leaders need to remit and keep moving ahead while managing yesterday is a methodology so that never keep 

the teams with you. 

 Leaders need to maintain credibility. 
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 Leaders need to know that he is judged not by the number of times they fail, but by the number of times, they 

fail. 

 Leaders need to have the habit of stretching beyond the limits since leaders can't succeed by playing it safe. 

 Leaders need to learn the habit of admitting their mistakes. 

 Leaders are not to cut off their options. 

 Leaders need to operate in a way that creates a persona and inspires respect and confidence. 

 Leaders are to be aware of the things that create success. 

 Leaders need to learn how to fine-tune and experience how things work. 

 Leaders need to think about what is needed next. 

 Leaders are to be conscious of how things are to be done. 

 

Hermeneutic approach: Leaders need to know that leadership stems from real power. 

 Courtesy/Ref (2 Timothy 3:1-5), states that "there will be terrible times in the last days. People will be 

lovers of themselves, lovers of money, boastful, proud, abusive, disobedient to their parents, ungrateful, 

unholy, without love, unforgiving, slanderous, without self-control, brutal, not lovers of the good, 

treacherous, rash, conceited, lovers of pleasure rather than lovers of God- having a form of godliness 

but denying its power.  Have nothing to do with such people. 

 The leaders are not to be hungry for artificially created power, since that does not last long. 

 Leaders are not lovers of themselves, or should not be lovers of money, or boastful. Proud, abusive, 

disobedient to their parents etc. 

 Leaders are not to be ungrateful, unholy, without love, treacherous, rash, conceited, lovers of pleasure 

rather than the lovers of God. 

 They shall try to take the form of godliness but without artificial power. 

 Leaders need not have anything to do with such people. 

 Leaders need to remember that leadership is established in trying and difficult times. 

 Leaders should not be carried away with sensual and powerless Christian living. 

Hermeneutics Approach; the leader’s life needs to be an example. 

 Courtesy/Ref: Hebrews 13:7, states that, remember your leaders, who spoke the word of god to you, to 

consider the outcome of their way of life and intimate their faith. 

 Being a disciple of the almighty is the first and best example a leader shall express extrinsically. 

 A leader needs to set himself /herself as an example so that they attract more people to follow them. 

 The best way to bring together, faith, trust and proud history to create inspiration is the best way to be 

an example for a leader in front of his disciples. 

 The leaders who are inspired by the almighty automatically become exceptional for the people to 

follow. 

 

5. Conclusion: the leaders need to set themselves as an example to others, with their blessings of almighty to bless him 

for the same. Leadership success as an example can happen when he/she extends and pushes for greatness. Leaders need 

to lead the charge and carry their share of the weight. Getting to work even if hands get dirty by “indulging to make 

good of the “not my job”. Taking responsibility to share the credit on the team and take the blame single-handed to take 

the blame. Listening to the team members by making them feel they are a valuable asset and understanding the best 

aspects of the team. Acknowledging and calibrating the failure, and taking it as a point of invention, innovation, and 

risk-taking. Creating solutions, and not dwelling on the issues that went wrong. Taking care of oneself, like keeping fit, 

taking regular breaks, exercising, eating well and getting away to a place of interest to keep the motivation up. Following 

the rules made by the leader himself. Establishing a baseline of excellence. Leading as an example enables a leader to 

make his team imbibe his excellence and perform automatically.  When the leader wants excellence and sets the 

standards to a very high level, automatically the team performs accordingly. The expectations of excellence, integrity 

and respect come only when you offer the same to others. A mix of both ways of training and including spiritual training 

with sacred verses does increase the wisdom of a leader gets higher when he is in terms of the blessings of the almighty. 

(Courtesy/Ref: James 1: 5), states that “if any of you lacks wisdom, you should ask God, who gives generously to all 

without finding fault, and it will be given to you. Leaders need to rely on god's wisdom and not on their cunningness. 

The promise of God is generously bestowed, and it comes when we seek the same. A leader’s life at times is defined by 

how earnestly he gets it. The real chase is on the gift of god to all the leaders. The leaders shall learn from their hard-
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earned past experiences too. The leaders shall learn from their mistakes too. The leaders shall learn from short-term 

solutions. The leaders shall learn from their decision-making styles. The leaders need to constantly be reading and 

learning. The leaders shall be aware of their limitations. The leaders shall accept that no one knows everything in the 

world. Hence, there are treasures of hermeneutically proven approaches that shall become part of the training initiatives 

concerned. When leaders preserve, god supports. The true leaders play a long game. True leaders see what they want to 

accomplish. They always work towards the end. The true leader demonstrates humility. Leadership is all about the 

inheritance of victories, and as per the bible sacred verse (courtesy/ref: revelation 21:7). Finally the god or almighty 

showers us the blessings for the victorious form of leadership if the leader disciplines himself, influences others and 

praise the sanctity of God, by which he and his wisdom expand. True and god loving leaders measure differently the 

triumph, like being, victorious does not mean conquering or defeating others, but it is for faithfulness and growth.  God 

shall make the leader think that success is not blessed to climb the ladder, but for demonstrating consistent dependability, 

and willingness to exalt others. 

 

Findings of Certain Principles from the Entire Study are illustrated for precisely exhibiting the mighty principles 

that are depicted in powerful literature Centuries Back, in the Holy Bible:  The points are interpreted in simple 

English for the benefit of all brothers and sisters of the world. 

 

 

principle Description 

The Power of Presence 

Being in the presence of fellow colleagues serves as a compass, directing shared 

aspirations and making collective goals visible. It's a reminder that together, we 

are stronger. 

Transparency and 

Honesty 

Openness and honesty form the bedrock of a resilient work environment. Leaders, 

at their best, are candid about challenges, accomplishments, and the path ahead, 

promoting a culture of trust. 

Cultivating Optimism 

Expressing optimism in work is not just a sentiment but a strategy. Leaders not 

only embody positivity but also emphasize its contagious effect, encouraging the 

team to persevere in the face of challenges. 

Encouragement and 

Motivation 

The ability to encourage and motivate is an art. Leaders inspire individuals to 

unlock their potential, propelling the entire team towards excellence. 

Focused Productivity 

Maintaining focus on tasks is essential. Leaders guide the team in channelling 

efforts towards goals, ensuring that energy is efficiently directed. 

Acknowledging Value 

Expressions of appreciation and acknowledgement for the unique value each 

individual brings foster a sense of belonging and purpose within the organization. 

Investing in People 

The wise investment of time and resources in the development of individuals 

nurtures a thriving community, where growth is a shared journey. 

Elevating Leadership 

Qualities 

To gain respect, leaders must continuously refine and improve their leadership 

qualities, adapting to evolving challenges and inspiring confidence. 

Respecting Ideas 

Respect is a two-way street. Leaders actively listen and respect the ideas of their 

team members, creating an environment where diverse perspectives are valued. 

Ethical Work Practices 

Demonstrating a strong work ethic and building mutual trust are cornerstones of 

effective leadership, ensuring a harmonious and productive work atmosphere. 

Balanced Workloads 

Leaders avoid overburdening their teams, recognizing the importance of 

maintaining a balanced workload to prevent burnout and sustain productivity. 

Consistency Across 

Relationships and Work 

Consistency in behaviour and approach is key – whether in tasks or relationships, 

reliability forms the backbone of successful leadership. 

Admitting Mistakes 

Admitting mistakes and rectifying wrong decisions is a mark of strength. Leaders 

acknowledge errors, demonstrating humility and a commitment to continuous 

improvement. 
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principle Description 

Embracing New 

Perspectives 

Remaining open to new opinions and seeking diverse feedback contribute to an 

innovative and adaptable organizational culture. 

Listening and Setting 

Expectations 

Leaders actively listen to their team, incorporating their opinions while setting 

clear expectations, and aligning everyone towards shared objectives. 

Constructive Criticism 

Being constructive in suggesting improvements promotes a growth mindset, 

fostering an atmosphere where feedback is seen as a catalyst for progress. 

The Art of Transparency 

Transparency is not merely a practice but an art. Leaders master this art, 

ensuring clarity in communication and decision-making processes. 

Consistent 

Encouragement 

Consistency in encouragement reinforces positive behaviour, motivating 

individuals to persist in their efforts. 

Seeking Feedback 

Proactively seeking feedback is a commitment to continuous improvement. 

Leaders embrace feedback as a tool for personal and organizational growth. 
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